District of Columbia Air National Guard
gt T Dual Technician/AGR Announcement S
f::&%lw Announcement Number: Tech 04-028 /AGR 04-135 §&&Z=253

APPLICATION MUST BE FORWARDED TO: OPENING DATE: CLOSING DATE:

Human Resource Office 20 April 2004 Open Until Filled
DC National Guard Position Title, Series, Grade, Salary Range
2001 East Capitol Street Aircraft Mechanic, 80105000
Washington, DC 20003-1719 WG-8852-10 $20.48 - $23.93

APPLICATION MUST BE RECEIVED ON | Maximum Military Rank: SSgt

Selectee will be assigned to a compatible military position.

Military Duty Assignment: 2A3XX,

2A5XX
Position Location: Appointment Status
201 AS, DCANG [X] Excepted [X] Enlisted [ ] Officer
Andrews AFB, Maryland [ ] Competitive
AREA OF CONSIDERATION:
TECHNICIAN:
GROUP 11l

(Individuals who possess necessary qualifications to become military members of the DCANG)
AGR: Current On-Board
Permanent Change of Station: PCS move will be authorized for AGR’s only.

Special Remarks: http:/dcng.ngb.army.mil/

INSTRUCTION FOR APPLYING: This office will not accept application mailed at government

expense. Electronic or fax application will not be accepted. Failure to submit all documents will result in
your application not being considered for employment. Applicant’s application must contain current unit
assignment, AFSC/SSI and military grade. All submitted documents must be current. No binders

please.

If you are applying under the Technician Job Announcement the following documents
are required:

1.) OF612, SF171 or a Resume
2.) KSA's - Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.

If you are applying under the AGR Job Announcement the following documents are
required:

1.) NGB34-1, dated Oct 2002

2.) RIP (Report of Individual Performance)

3.) DD 214

4.) Weight Standard Letter

5.) KSA'’s - Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.

Condition of Employment:

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of
Columbia Air National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Technician Employment Questions: SPC Valarie Robinson, Human Resources Staffing Specialist can be
reached at 202-685-9780 or DSN 325-9780. SPC Melodie Carr, Human Resources Assistant, 202-685-9775 or
DSN 325-9775.

AGR Employment Questions: MSgt Stepfaine Bowman, AGR Staffing Specialist can be reached at 202-
685-9772 or DSN 325-9772.

Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612,
SF171, resume and NGB34-1). Experience will evaluated based on relevance to the position for which application
is made, and whether it is full-time or part-time.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement
without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-
membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613.
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Technician Announcement Number: 04-028
AGR Announcement Number: 04-135

Position: Aircraft Mechanic, WG-8852-10, 80105000

Brief Description of Duties:

Performs inspections, functional checks, and preventive maintenance on aircraft. Installs
equipment such as external tanks, tows reels, hoists, and pylons. Troubleshoots and performs
unscheduled maintenance on assigned and transient aircraft. Services oll, fluid, fuel, hydraulic,
and oxygen systems. May be required to perform user and organizational level maintenance on
assigned support equipment, including inspection, repairs, modification, and corrosion
prevention. Provides data for aircraft maintenance historical records, complete maintenance
data collection, man-hour accounting, and other forms as required. Observes work and ensures
compliance with standard procedures and applicable technical publications. Complies with
safety, fire, security, and housekeeping regulations. Ensures that material and equipment are
properly stored, protected, maintained and secured. Prepares for and participates in various
types of readiness evaluations such as MEI, ORI, IG and UE inspections, mobility and
command support exercises. Performs other duties assigned.

Qualifications: WG-10

General Experience Experience, education, or training, which has provided the candidate’s with the skill
to remove and replace aircraft parts, accessories, components, to make adjustments, and settings according to
established specifications. Must be skilled in the use of hand tools and test equipment.

Specialized Experience:
Must demonstrate Eighteen- (18) months experience in which the following Knowledge, Skills, and Abilities
(KSA's) as described below have been attained.

Knowledge, Skills and Abilities (KSA’s)

A. Ability to diversified work with tools and equipment, requiring extreme caution in maintaining close
dimensions.

B. Knowledge of aircraft components and maintenance procedures.

C. Ability to diagnose trouble and determine remedy where overall knowledge of all systems of aircraft is
required.

D. Ability to inspect aircraft determines mechanical deficiencies and analyzes results.

E. Ability to interpret instructional material, schematics and specifications for complex mechanical
problems on assigned aircratft.

Current Unit assignment, AFSC/SSI and Military grade must be included on application.
Incomplete applications will not be considered for employment.

This announcement must be posted on unit bulletin boards until the day following the closing date.
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